STANDARD EMPLOYMENT CONTRACT

This employment contract is executed and entered into
by and between:

CAREGIVER/90n/1a1yn

__Sex/Im Agel 1

'UITIVO NPOYN ATIN

J'al T2V DUERNEgEIn - 12 XN AT ARoYA ATIN

EMPLOYER/1aynn

Address / naimon

Nearest Kin/Anr anpn 1w - W\

Tel. No./j1970 190n

Civil Status/'n1T™® Tyn

Date and Place of Birth/nT% nijni 7xn

Passport No./'on |pD1T

Date and Place of Issue/nz9o1nn nizni 7RN

Address/|yn

Tel. No./|1970 190n

Fax. No’ — ojo .on

I.D. No./ nIint nTiyn 1%0n

Represented by the Israeli Manpower Agency /n*xw'n DTRN NIIDIO 'T' 7y axIm:
NATHAN- HEALTH CARE AND SOCIAL SERVICES 2007 LTD

1CONTRACT DATE:

2. SITE OF EMPLOYMENT:
, Israel

3. BASIC MONTHLY SALARY: The Employer shall grant a monthly
salary of 4825 in accordance with the prevailing minimum wage
law of Israel, which shall be paid not later than the 9t day of the
following month. The Employer has the right to deduct from the
Caregivers' salary, expenses at an amount not exceeding 25%
according to the foreign employment laws and regulations. In no
case shall the net basic monthly salary be lesser than 3618.75.
NIS.

The payment will be processes through

4. WORKING Days/hours and their noting:

-days of employment will be 6 days a week, as a full time job (8
hours per day) employer’s house. The law of working and resting
hours, 1951 will not effect on the employment of the employee,
accordance with the Supreme Court ruling.

5. SLEEP, REST AND MEAL PERIODS: The Employer shall allow
the Caregiver eight (8) consecutive rest hours between two
working days (except for occasional special care cases) and
reasonable rest and meal periods in between work hours.

The caregiver will be given a %-hour break for eating and resting
during a working day.

There should be a written record of the employee’s working
hours and absences from work, due to holidays/sickness/other
reasons.

6. RESTING DAY: Under the Hours of work and rest Law, workers
are entitled to a weekly rest period of at least 36 hours, which
should include either Friday, Saturday or Sunday. As per relevant
case law, the above 36 hour rule may not apply to live-in
caregivers, who must nonetheless receive a weekly day of rest of
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at least 25 hours..

7. ACCOMODATION AND FOOD: The Employer shall provide the
Caregiver with adequate accommodation for the entire
employment period and until seven days after the end of the
employment period. The Employer will deduct accommodation
costs and the relative share of related accommodation expenses
from the Caregiver’s salary in accordance with Regulations.

The Employer will provide the Caregiver with proper meals with
the option on the part of the Caregiver to get the equivalent
value of the cost of food according to the Ramona Cabrera rule.

8.ANNUAL VACATION/HOLIDAY PAY: the Caregiver will be
entitled for vacation in coordination with the Employer and in
accordance with work needs.

It should be emphasized that the Caregiver would not be able to
exceed the quota of allowed accumulative vacation days beyond
the provisions of the Law of Vacation and Resting Hours, 1951.

9. MEDICAL INSURANCE: The Employer shall, at his expense,

regularize the Caregiver’s medical insurance during the entire
period of employment. The set/basket of health services that
should be included in the medical insurance is determined by
the ordinance.

The employee confirms the receipt a summary of the insurance
policy, including the insurance details and the issuing party.

It should be emphasized that the Employer shall deduct the
Medical Insurance costs from the employee’s salary as written in
the foreign workers regulations and will not exceed 124.73NIS
per month.

10.CONVALESCENCE PAY - after one year of employment, the
Caregiver will be entitled for convalescence pay based on his
period of employment by the Employer, and subject to the
provisions of the extension ordinance regarding Convalescence
Pay.

11. SICK PAY: according to the sick pay law, an employee who
does not attend work due to sickness, confirmed by a physician,
will be entitled for a “sick pay” received from the employer. The
sick pay equals to the full salary that the employee had been
entitled for, had he worked for the same period. The sick pay is
processed as follows:

Starting from the fourth absence day- full sick pay for all days
For the 2" and 3™ absence day- 50% of the sick pay

For the 1%t absence day-, the employee is not entitled for any
payment.

The entitlement period shall not accumulatively exceed 1.5 days
per a full working month or 90 days overall. The sick pay is
deemed a salary for all intents and purposes.

12.Holiday pay:The Caregiver will be entitled for 9 holidays for
Israel holidays, or holidays celebrated in his/her religion, in
accordance with the provisions of the extension ordinance
regarding holiday fees, provided that the employee does not
work on holidays.

The Caregiver hereby clarifies that he chooses to celebrate
holidays of the Caregiver’s/Employer’s religion.

Attached is the list of holidays.

-2-

222 D7IN LI7'Oyn N2 Mnnn TIv'o Taly ' nom 7ne
7ma niyw 25 nin9? YW N'wiaw nnim? 'ROT TIV'o Taly npn
.150% — n'wiavw nnina nTAy Ny

227 om'71In 0Man 790n% o0 TAYNN (jItnl DMian 7
NOIPN DIN WNKY D' NYAYY? TV Tayn 7¢ INjPoyn Noljpn
NIX |21 DNIANN NI7Y DR TAIYN 1dWN N2Y' 7'0yni .NPoyn
NIPN7 DXNNA DNIANYT D710 NIRXINNA 'oNq 770N

NN WK DNOIRND TY? NININD NINNKR TAWY? 2y! provnin
DXNNA, [ITN NIV 7w 717w wn DR 7277 79000 T2
.01 Nam N7y

DY DIX'MA NYOIN N7277 'RIOT KN TN MY awoIn .8
..NTIAYN PIX7 DXNNAL,ITAYN

N1XY? 1aVNn AWoIN Mt Xy e X7 1Tawn D waTre
1951 -x"'wnn ,n'maw nwoIn pin NIXNINYG DRNN2 DNNINN

IXI9TN NIVAN NX 1TOY,1IAYN 7Y ,Taynn X191 niva .9
D'719'0N 70 .n71> NjFOYN NBIPN Y7nNa 790NN 7w V19N
.I¥2 Y271 'R1910 NIV 7175 NN ANy

12,N102N NO'™719 7W DID'O I'T'7 727 'D NINTA TWNN TN
.NYY1 |>'N1 NIL'AN '0ID D'Y'OIN

NI7Y DX TAIWN DY NP7 'UKXRY XD TayNN D AT
-N NI' KY1,0NT DITAY NIRPNA YIAPD 'RI9DN NN mT
wTina 124.73r0

TAIWN 'RIT KN, INTIAYY? NIv DN —nX1an ‘T nitwn. 10
19311 ,j7'oynn 7¥X 17¥ NI7 DXNNA AX12AN MT DI7YWNY
.NDQN MT V2 N2ANNN X NIRINY

©"y N7nn 2py YWY Ta n'7nn T 7in 9"y :a'7nn mr .11
DN N7Nnn MT."n7nn MT" I7'oynn 7257 'ROT KON YW NIWNR
DN N9IPN NNINA TAW ' 17 TN 'ROT 17 DU RIM

— 7> 0m71wun

nnnn mT M 75 — NNV 'wann orrnn 7nn
N7nnn mTn N'Ynn —NNTYNY? 'wi7unl 1wn 0mn a
DI7YUN7 NIXRDT 'R — [IWXKIN DI'N Ty

757 'xni DI* YY NN2VXN NOIPN 7Y N7YN K7 NIRDOTN NOIN
257 7dwd prawna n7nnin T .90 n N X721 K Ty wTin
Jmy

AN M ,Mwa an m' 97 'Ot At Tan —ntan ‘T .12

I¥ NIXIINYT OXNNDLINT '97 02NN AN ' '917'N7 IR 7R
NN MR TAIY 'R DR DRTE DN MT Y2 Nannn

19% Dan 7 DXNNA AN M AIANY? NI XN D AR NAN TAWN
ann m' nn'wn 2"vn 'ovnn N1/ InT

.NawA D'7NN AN ' NMN DI7YUNY 'ROT AR T

v 1Y'wa Dmn' 'NOT Y ,ANN MR TAY TAnY 990
NIXIIN NIX AN NoyN 7y NI7N1,nTIAy nyw 737 150%
.VIAWN DNINN DR ARoyNa NIy



The employee shall not be paid for holidays that coincide with
Saturdays. An employee who works during holidays shall be
entitled for a 150% salary for the overall working hours.
Employment during holidays is subject to the regulations that
apply to employment during weekly rest.

13. SEVERANCE PAY: the Employer will pay the Caregiver
severance pay Accordance with the provisions of the law.

14. TERMINATION: Termination of work by any party is
subject to the directives of advance notice law regarding
resignation and dismissal.

A. Termination by Employer. The Employer may terminate this
contract with the foreign worker. The Employer is obligated to
notify the Caregiver in advance regarding his intention to dismiss
the Caregiver according to the dates set forth by law and the
Caregiver’s employment period.

B. Termination by Caregiver. The Caregiver is entitled for
terminate the contract herein. Work termination is subject to
advance notice procedure: A caregiver who was employed for
more than 7 days MUST give prior notice in writing to the
employer and the private employment office. The employee
should submit a written advance notice before resignation,
based on employment period: for work period between 7 days
to 3 months: 7 days’ notice, from 3 to 6 months: 14 days, from 6
to 12 months: 21 days, over one year — one month notice.

Notice should be given in writing and should specify the date on
which termination comes into force. Not providing notice as
stated will incur deduction from the Caregiver’s last wages due
to not providing advance notice as instructed by law. The
deduction equals to the salary that would have been paid to the
employee who had to submit the advance notice and continue
working.

The employee who intends to terminate his work period should
immediately inform the immigration authority and regularize the
remaining period of the residence permit in Israel.

15. CONTRACTUAL RENEWAL: This contract is automatically
renewed for an additional year, unless a formal notice regarding
termination of employee-employer relations has been given by
any of the parties.

16. SETTLEMENT OF DISPUTE: Any dispute arising from this
contract may be conciliated by the law and the competent or
appropriate authority in Israel.

17. OTHER PROVISIONS: (a) The Caregiver shall work solely for
the Employer. The Employer shall in no case require the
Caregiver to work in another residence or be assigned in any
commercial, industrial, or agricultural enterprise; (b) No
deductions of any amount from the regular salary of the
Caregiver shall be allowed other than compulsory contributions
required by law.

18. PENSION: by extension ordinance from 2008, every worker
in Israel is entitled for monthly sums allocated by his employer
for pensionary savings.

As of July 2016 the employer to set aside in favor of the
employee 12.25%, of which 6% in favor of compensation now
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wish to 6.25% in favor of the funds.

In accordance with provisions by the Ministry of Economy, and
due to the lack of regulations that provide a basis for allocated
fund for provisions, the pensionary savings should be transferred
to a dedicated account that will be opened for this purpose and
will be known to the employee, employer and any third party
that is eligible for receiving relevant information.

The funds will be transferred and accumulated accumulated in
the account to the employee upon employment termination.

19. Loans/payment on account/other- any payment which the
employee and employer agree upon, which the employer
provides, and the employee pay back- should be noted before
the payment is processed, in practice and not in retrospect, in a
language that the employee understands.

20. The pertinent laws of Israel shall govern other terms and
conditions of employment.

21. An employee who intends to file a complaint or obtain
additional information regarding rights/obligations of foreign
workers and their employers can contact Foreign Workers Rights
Commissioner at the Ministry of Economy, Mrs. Eris Maa’yan, at
53 Salame St. Tel-Aviv, Tel: 03-7347230, Fax; 03-7347269.

In witness whereof, the parties having read and
understood all the provisions of this contract hereby freely
manifest their full acceptance of terms, conditions and
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conveyance embodied herein, by their respective

signatures.

Signed by the Employer on this day of at DIa 'ounin T 7y DNM
. DI nmwh

CAREGIVER/Moun: EMPLOYER/T'ayn:

Signature/nn'nn:

Name/nw:
Date Signed/nn'nnn JRN:

Signature/nn'nn:

Name/nw:
Israeli I.D. No./.on n'7xW! .T.N:
ISRAELI MANPOWER AGENCY/'xwn X" nndio:

Signature/nnmn:

Name/nw:
Position/T'j7on:
Date Signed/nn'nnn XN:




